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Abstract

This research aims to (1) examine the quality of work life among workers at Charn Issara Development
Public Company Limited, (2) assess their organizational commitment, and (3) explore the correlation
between these two factors. The research methodology involved a sample of 150 workers from Charn Issara
Development Public Company Limited, with data collected using a questionnaire that achieved a reliability
coefficient of 0.960. The findings indicate that the workers at Charn Issara Development Public Company
Limited experience a "good" level of work-life and exhibit a "strong" level of organizational commitment.
Additionally, the study found that the correlation between quality of work life and organizational
commitment among workers at Charn Issara Development Public Company Limited exists at a "moderate”
level, with statistical significance at the 0.01 level and correlation coefficients ranging from 0.317 to 0.763.
The study observed the highest correlation between the quality of work-life related to social benefits and
organizational commitment, specifically regarding strong confidence in and acceptance of organizational
goals and values. The study found that the second-highest correlation involves the quality of work-life
related to social benefits and overall organizational commitment, as well as workplace safety and health

promotion, along with strong confidence in and acceptance of organizational goals and values.

Keywords: Quality of Work-Life, Organizational Commitment, Charn Issara Development Public Company

Limited.
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